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National Dong Hwa University Counseling and Handling Guidelines for Pregnant Students

2014.11.03 approved, 15t Semester, 1% Gender Equity Education Committee Meeting
2014.11.05 reviewed and approved, 1%t Semester, 2" Administrative Meeting

I.  This Counseling and Handling Guidelines for Pregnant Students (hereinafter referred to as “the
Guidelines”) have been formulated by National Dong Hwa University (hereinafter referred to
as “NDHU” or “the University”) in order to materialize the implementation of Article 14-1 of
the Gender Equity Education Act and Article 11 of the Enforcement Rules for Gender Equity
Education Act and provide all NDHU sectors with procedures (see Annex 1) for giving guidance
to or dealing with pregnant students.

II.  All NDHU sectors shall uphold the spirit of diversity and tolerance when preventing and
handling the pregnancy of students in order to safeguard both the basic human rights and the
right to education of the students. The abovementioned matter shall be handled with
professional ethics, respect of privacy, and necessary measures regarding confidentiality;
meanwhile, the University shall integrate social resources and funds to provide pregnant
students and students with children with proper assistance.

lll.  The University shall implement gender equity education and sex education courses or activities
to help students with the establishment of healthy and safe sexual attitudes and behaviors, the
knowledge and skills of preventing unintended pregnancy. Furthermore, the University shall
teach its faculty members, students, and parents to accept and care for pregnant students and
students with children in order to actively protect their right to education.

The University shall incorporate both promotion and training upon the prevention and handling
of student pregnancy and the enhancement of professional knowledge and skills into relate
education activities or workshops.

IV. The University shall actively help pregnant students or students with children to complete their
studies in accordance with individual circumstances by applying flexibility to the execution of
regulations related to student status, academic performance assessment, etc.

Matters, such as student status, academic performance assessment, leave of absence, making
up classes, etc., when involving pregnant students shall be handled in accordance with the
NDHU Academic Regulations and regulations of leave of absence for students.

V. The University shall not take any improper action upon or request explicitly or implicitly
pregnant students or students with children to suspend, transfer, withdraw or take a long leave
due to their pregnant or child-rearing conditions.

Students who have been discriminated or improperly disciplined by the University shall file an
appeal in accordance with the Gender Equity Education Act or other relevant laws, rules, and
regulations.

VI. The University shall improve campus facilities in order to provide pregnant students and
students with children with a friendly and safe learning environment.

The abovementioned improvement includes providing pregnancy-friendly desks and chairs and
breastfeeding rooms, regularly checking the condition of the alarms inside female toilets and
all lighting equipment inside and outside buildings and on the hallways, and helping pregnant
students to apply for on-campus parking lots.



VII.

VIII.

The Office of Student Affairs has been assigned by the University as the one-stop counter for
handling student pregnancy matters with an exclusive email address for pregnant students to
actively seek help while keeping their privacy and dignity intact.

The University shall handle student pregnancy in accordance with the following guidelines and

work distribution.

(1)

(I

(1)

(V)

(V)

Upon being aware that a student minor is pregnant, the NDHU Gender Equity Education
Committee shall immediately establish a task-force with the NDHU President as the
convener, the Secretary General as the executive secretary, all NDHU Offices (Academic
Affairs, Student Affairs, General Affairs, etc.) and sectors, school deans and department
directors specifically related to the pregnant student and her study, service, and
learning environment as the ex officio members, and a designated spokesperson if
necessary to activate the crisis management mechanism of the University. Same
process shall apply to being aware that a mature student or a married student is
pregnant and requires help.

The task-force shall hire people from inside or outside the University who have related
expertise or experience of handling student pregnancy matters if necessary.

The task-force shall promptly draft the work distribution chart, unify duties and
responsibilities, and set up a one-stop counter in accordance with the requirements of
the matter.

The task-force shall discuss and implement matters related to teacher/student
counseling, mandatory reporting, financing, integration of social resources, and data
compilation and reporting stipulated by the Guidelines

The task-force shall be divided into two groups, Counseling and Administration, in
accordance with their duties and responsibilities as follows.

Counseling Group:

1. Establish a counseling team of which the members shall include the Director of
NDHU Psychological Counseling Center, counseling professionals, class advisors,
school nurses; counseling professionals outside of the University shall be hired if
necessary.

2. Select appropriate case managers and properly divide duties and responsibilities in
accordance with the needs of the students.

3. The counseling team shall make an overall plan and regularly holds individual case
meetings to timely revise the plan.

4. Establish counseling records for individual pregnancy cases; the data shall be
properly kept and managed in accordance with professional ethics.

5. The counseling shall cover:

(1) Provide pregnant students with individual guidance and counseling.

(2) Provide pregnant students with counseling and assistance for related decision
making.

(3) Provide an implementational plan for multi-adaptive education to help students
to complete the study and safeguard their right to education.



XI.

(4) Make use of social resources to help pregnant students with their settlement
while expecting childbirth and childcare after giving birth, and to help students
with children with the needs for childcare.

(5) Provide pregnant students with family counseling and supports; provide the
other party with assistance if necessary.

(6) Help pregnant students and their parents to obtain legal consultation.

(7) Help with referrals to relevant social welfare resources.

(8) Provide the task-force and other teachers with counseling.

(9) Coordinate the acquisition and provision of healthcare and medical assistance,
such as guidance on pregnancy care and infant/toddler care.

Administration Group:

1. Help pregnant students with their student status, class attendance, academic
performance assessment, etc., in a more flexible manner.

2. Integrate related resources to provide pregnant students with multi-adaptive
education if necessary.

3. Integrate on- and off-campus resources to support counseling personnel.

4. Provide pregnant students or students with children with or make plans for a

barrier-free learning environment.

Upon being aware that a student is pregnant and the incident has been stipulated by The
Protection of Children and Youths Welfare and Rights Act, the Child and Youth Sexual
Exploitation Prevention Act, the Sexual Assault Crime Prevention Act, the Domestic Violence
Prevention Act, or other pertinent laws, rules, and regulations demanding an official report
from the competent authority, the University shall be obligated to make the report.

The NDHU Gender Equity Education Committee shall report to the education sector of the
competent authority at the end of each academic year how the University has handled student
pregnancy incidents and issues.

The University shall incorporate the prevention and handling of student pregnancy incidents
and issues into the school development plan for more effective implementation and to create
a truly friendly, non-discriminating, and equal campus.

The Guidelines have been reviewed by NDHU Gender Equity Education Committee, approved
at the Administrative Meeting and by the President before implementation. Same process shall
apply to all amendments.



Procedures for Counseling and Handling Student Pregnancy Incidents
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