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National Dong Hwa University Guidelines of Reward and Subsidy for
Promoting Gender Equity Education Work
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National Dong Hwa University Guidelines of Reward and Subsidy for Promoting

Gender Equity Education Work

2013.06.25 approved, 2" Semester, 3" Gender Equity Education Committee Meeting
2015.01.13 approved, 1%t Semester, 2" Gender Equity Education Committee Meeting
2015.03.11 amended and approved, 2™ Semester, 1t Administrative Meeting

In order to encourage faculty members, staff and students to actively participate in gender
equity education work, National Dong Hwa University (hereinafter referred to as “NDHU” or
“the University”) has formulated this Guidelines of Reward and Subsidy for Promoting Gender
Equity Education Work (hereinafter referred to as “the Guidelines”) in accordance with Article
11 of the Gender Equity Education Act.

The Guidelines shall be applicable to NDHU faculty members, staff, and students, or

departments, sectors, and clubs.

Those who demonstrate any of the following good deeds in the current academic year or recent

two years are eligible to apply.

(n Participating in the formulation of the University’s gender equity education policies,
projects, laws and regulations, or the submission of revitalizing and reforming opinions
yielding excellent results after actual implementation.

(m Implementing NDHU gender equity education policies and projects, or actively
participating in gender equity education services and activities yielding excellent results.

(rm Serving as a member of NDHU Gender Equity Education Committee (hereinafter
referred to as “the Committee”) and delivering excellent performance while
participating in the Committee’s operation.

(IV)  Participating in the training of gender-equity-related investigation specialists
implemented by the Ministry of Education (hereinafter referred to as “MOE”) and being
both approved and recommended by MOE to be included into the sexual assault,
harassment, or bullying investigation specialist database.

(V) Participating in the University’s investigation and prevention of sexual assault,
harassment or bullying on campus and producing excellent results.

(V1)  Participating in reviewing, planning, or establishing gender equity friendly and safe
campus and making concrete achievements.

(vll)  Promoting gender-equity-related family education and social education within
communities and making concrete achievements.

The applicant, either self-recommended or recommended by others, shall submit the

application form (see Annex 1) to the Secretariat after the activity in question with required

and/or relevant supporting materials.

In accordance with the Guidelines, the subsidies shall be granted to activities related to gender

equity education or knowledge and skills of guiding pregnant students; promotion of

community education preferred. The types of the abovementioned activities are limited to
speech, exhibition, seminar, forum, meetings, etc.

Those who intend to apply for the aforementioned subsidy shall submit the application form



VI.

VII.

VI,

(see Annex 2) to the Secretariat in advance by the end of March and September each year.

Those whose applications approved by the Committee shall receive the reward in accordance

with the Committee’s resolution.

(n Faculty members are awarded certificates by the University.

(m Staff are awarded by pertinent committees via the Personnel Office or the General
Affairs Office in accordance with pertinent regulations after being sent to.

(rm Students are awarded via the Student Affairs Office in accordance with NDHU Student
Rewards and Punishments Regulations.

The application for subsidy shall be reviewed by the Committee in accordance with several

criteria, such as objective, scale, number of participants, effectiveness, result of previous

activities, etc. The maximum operating expense subsidy per case is NTS 10,000 in general; the

annual funding is NTS 50,000 until used up. The subsidies shall be budgeted by the Secretariat

under its operating expenses.

Those who approved for subsidy shall submit the achievement report (see Annex 3) to the

Secretariat within 2 months upon the completion of the activity in question and proceed in

accordance with reimbursement-pertinent regulations.

The Committee shall observe recusal-pertinent laws and regulations while handling the

application of reward or subsidy.

The Guidelines have been reviewed by NDHU Gender Equity Education Committee, approved

at the Administrative Meeting and by the President before implementation. Same process shall

apply to all amendments.



Annex 1

Reward for Promoting Gender Equity Education Work: Application Form

Serving at
Name
(Department)
Way of Contact
Recommended
by
(N/A for self-

recommendation)

Reward Applied

Duration Applied

Relevant
Explanations or
Proof

Review Result




Annex 2

Subsidy for Gender Equity Education Activity: Application Form

Name of

Activity
Applicant Date of

dd

(Sector) Application yyyy/mm/
Person of Telephone

Contact No.
Dat d T f

? €an From: yyyy/mm/dd/hh/mm yp.e.o

Time of To: mm/dd/hh/mm Activity

Activity FYYYY (Remark 1)
Speaker Venue

2 DO attach relevant supporting materials, such as activity agenda, etc.

Activity Description:

Applicant

Competent Authority

Remark 1: Please specify the types of activity, such as speech, exhibition, seminar, forum, etc.




Estimated Budget

Unit Price | Total Price
ltems Amount Description
(NTS) (NTS)
Total Budget NTS dollars
Funding
NTS dollars
Applied

Date of Filling: yyyy/mm/dd




Annex 3

NDHU Promoting Gender Equity Education Activity Subsidy

Achievement Report

Name of
Activity
Undertaking

Sector

Completed Telephone
by No.

1. Name of Activity:
Date:
Time:
Place:
Number of Participants:
2. Agenda
{Please attach objectives and agenda of the activity. )
3. General Description
{ Please describe the activity in 400 ~ 600 words; including satisfaction survey if applicable.)
4, Reviews and Suggestions
{Please explain briefly. )
5. Photos

{Please attach at least 4 photos and explanations. )
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